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Founded in 2012 by husband and wife team Steve and Poppy_Maney,
Canine Groom School (click for link) has become an internationally-
recognised education centre for aspiring_canine groomers.

Canine Groom School: A Premier Choice for Grooming Students Worldwide S
With students journeying from distant locations such as New Zealand, i
Dubai, Turkey, Canada, Ireland, Sweden, Malta, and Iceland, Canine Groom
School stands out as a leading option for aspiring groomers in the UK and
around the globe. Our courses have successfully graduated over 1,000
skilled groomers.
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As an accredited City & Guilds Training Centre, Canine Groom School is
proud to provide its students with both Level 2 and Level 3 qualifications.

In January 2024, Canine Groom School received official government
funding for its Apprenticeship Programme. Consequently, it is now one of
the select UK government-approved apprenticeship training providers
capable of placing apprentices in various workplaces throughout England.

Building on this achievement, Canine Groom School has broadened its
offerings to include not only the Level 2 Dog Grooming Apprenticeship
but also the Level 3 Animal Care and Welfare Management
Apprenticeship. This development signifies an exciting new chapter for the
school as it enhances its dedication to delivering high-quality training and
fostering career growth within the broader animal care industry.
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Our Location

At Canine Groom School, energy is paramount. We hold
the belief that if something doesn't feel right, it simply
won't be right.

This is why we feel perfectly at home amidst the stunning landscapes of the
Ribble Valley in Lancashire. Spanning nearly 10 acres, the Maney family farm
offers a serene atmosphere that significantly contributes to the success of
everyone fortunate enough to work or train in this peaceful setting.

Along with Canine Groom School, the facility serves as the headquarters for
the largest canine rehabilitation center in Northern England—Canine Health
& Hydro (click for link). This center is also owned and operated by the Maney
family.

You'll also encounter 10 spirited alpacas wandering the grounds. This
charming group has inspired the creation-of the on-site‘Alpaca Café,’ .
has quickly become afavored gathering place for locals. Driven by the! ‘-..FEEE"
untimely passing of a family friend, the café and its earnings contnbuter to

supporting mental health initiatives in'the community. ‘
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Our Appﬂﬂ

Canine Groom School takes pride in being a specialized

grooming school, as well as an official training provider for
government-backed apprenticeship programs. We offer a 12 »

onth apprenticeship in dog grooming and an 18-month ‘,
am in animal management.

Ourapprentices acquire hands-on, real-world experience while
navigating structurec , expertly crafted learning modules offered by

More than vloyers and learners recognize the
significance ducational foundation in addition to
formal qualifications. We are dedicated to collaborating close
with both the apprentice and the employer, ~ur]mm%
individual is comprehensively trained, confident, and pre
to make a meaningful contribution in any professionz
environment.
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Level 2 D

The Level 2 Dog Groomer Apprenticeship is a 12-
month hands-on training program for aspiring
dog groomers, combining real workplace
experience with structured learning. Key learning
areas include bathing and styling techniques,
breed behavior understanding, and maintaining a
hygienic salon. Apprentices will build a portfolio
and receive support from employers and Canine
Groom School.

Benefits for employers include developing skilled
team members who meet industry standards.
Successful apprentices earn a nationally
recognized qualification and may pursue further
opportunities in animal care, including an
optional City & Guilds Level 2 qualification.
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https://caninegroomschool.co.uk/dog-grooming-apprenticeship/
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https://caninegroomschool.co.uk/dog-grooming-apprenticeship/

The

Our apprenticeship program integrates education and
employment, creating a mutually beneficial partnership
for all parties involved.

It equips the apprentice with the essential skills,
qualifications, and training needed for a successful career
in the competitive grooming and animal care industries.

The programs also enable employers to utilize any extra
time created by assigning tasks to apprentices. It's a win-
win situation.

As apprentices gain valuable, practical skills, employers can
concentrate on expanding their business. This also brings
the added advantage of having a well-trained team member
who actively contributes to daily operations and fosters
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Recent updates to government apprenticeship standards have significantly improved the
training experience, making it more efficient and accessible than before. Whether you're
seeking a Level 2 Dog Grooming apprenticeship or a Level 3 Animal Care and Welfare
Management program, the majority of the learning will take place on-site—be it in a

salon, kennel, cattery, or rescue center.
Apprenticeship Learning Structure

In addition to practical experience, apprentices participate in a small amount of
guided module work to enhance their learning. Typically, this involves:

 One hour per week for grooming

. Two hours every two weeks for animal management
. It's expected that self-directed study will take place during the apprentice’s

~ personal time. Within the Dog Grooming pathway, apprentices also have the

opportunity to attend eight specialized training days at our International
Grooming School. All assessments related to animal care will be conducted in the

workplace environment.
Each apprenticeship is thoughtfully crafted to equip participants with practical skills while

enabling employers to gain motivated, skilled team members who directly enhance the
business's success and growth. By the conclusion of the program, apprentices will be on a
promising path towards a fulfilling and recognized career in grooming or animal care.
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Secure a placement with Organise acallor Canine Groom
an employer who is open in-person meeting | School conducts
to supporting training with the employer online meeting with
through one of our i hay’ I : di
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Key Principles for Success:

« **Dedication**: Commitment leads to achieving
goals.

« **Communication**: Keep open lines with your
employer and the Canine Groom School team.

*% . *%. . : - ‘
« **Patience**: The journey may take up to 18 months; Q% croonNE
trust the process. s‘:mgm

 **Respect**: Acknowledge the contributions of
those involved in your apprenticeship.

« **Have Faith**: Trust yourself and the supportive
team around you.

« **Have Fun**: Embrace this exciting chapter and
create lasting memories.

This is just the beginning!
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then this new £2,000 can
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The Employers Role

e Create an apprenticeship service account. Don’t worry; we
will provide step-by-step guidance!

e Provide an employment contract. If you need assistance,
we're here to help.

e Guarantee a safe working and training environment with
proper supervision.

e Encourage the behaviors described in the Standard to
succeed In the Industry.

e ENnsure there IS sufficient space and resources available for
essential assessments and the End Point Assessment.

Government Co-Investment and Incentives for Employers

For employers hiring individuals between the ages of 16 and 24,
there is no mandatory government co-investment. However, if the
apprentice is 25 or older, a 5% government co-investment fee is
applicable, which translates to approximately £20 + VAT per month
for either 12 or 18 months, depending on the apprenticeship.
Employers can take advantage of a payment incentive of up to
£3,000 when they onboard an eligible apprentice aged 16 to 18 (or
under 25 with an EHCP plan), providing crucial financial assistance
nboarding process.

réntices aged 19 to 24, a £2,000 incentive is available. These
ives are distributed to employers in two instalments: 50% at
¥'90-day mark and the remaining 50% at the 12-month milestone.
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Government fundmg covers most or all training costs, making apprenticeships an affordable way for busmesses to develop skilled staff. Apprentices earn
while they learn without student debt. ) s

1

Apprentices benefit from exeert guidance, while experienced staff develop their leadership and training skills, creati more knowledgeable,

. collaborative Workplace.
N
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As apprentlces  build confidence and capablllty, they free up time for employers tofocus on growing the busmess—often-leqd'r
| service and increased revenue.

1g.to better customer

Apprentlceshlps can be adapted to suit the employer’s setting—whether a groommg salon, kennel, cattery, or rescue centre—ensuring relevant, practical
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Apprentices gain hands-on skills in a live-working enVLronment while employers benefit from team members who-learn by doing and contribute
|mmed|ate|y to daily operatlons | -

Employers who invest in apprentlces often see stronger-st%ﬁ‘f loyalty, while . apprentlces feel vaIued and supported—bu
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As part of our ongoing effort to assist groomers in achieving their goal of becoming a qualified dog groomer, we are the
only centre in the UK offering the City and Guilds Level 2 Qualification (click for link) with every apprenticeship FREE OF
CHARGE (usually priced at £3500 each). As a specialist training provider, we are uniquely positioned to not only deliver
expert tuition, but to mentor both apprentices and salons throughout the entire journey—ensuring lasting success and
confidence on both sides.

In 2025 we expanded our high-quality training provision to include Level 3 Animal Care and Welfare Management
apprenticeships, Whether you're a grooming salon, kennel, cattery, or rescue centre, our tailored approach ensures
apprentices receive training relevant to your setting, while still meeting national standards.

Unlike large colleges and corporate providers, we offer a highly personalised experience, taking the time to understand
each business and individual we work with. Our commitment is to quality, flexibility, and long-term success—because
your success is at the heart of ours.
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For programme or enrolment questions,‘contact:
Steven Maney Sr. Apprentlce Placement Advisor &
Managing Director

email: stevenmaney@caninegroomschool.co.uk
phone/text: 07927 186250

“Alongsideimy wiferPoppy and the dedicatediteam @t Canine Groom School, we have proudly trainedever a thousand gr8omers from:across: the globesthrough our private school. In recent
years, we've withessed a significant increase,infindividuals eager:ito launch their careers,througheur'government-stipported apprenticeship programs—not just ingdegMgrooming, but also in
Avimal, Care.and Welfare.

We collaborate with peopleiBiddiverse ages and backgrounds, stidifing to assistithemyniahangsthat crucialtirst step toward aiulfilling career—whether in a grooming salon, a kennel, a rescue
center, or another animal €arelenyironment. Our mission is strarghtforwards tofconnect enthusiastic apprentices with nurturing employersiand to provide exceptional, hands-on training that
preparesithem*foriasting success.

Asfone of the UK's*top'training providers in grooming and animal care, we take immense pridé inithe personalized care, expert guidance, and practical experience we offer every apprentice.

We arefalso.committed to helping businesses cultivate strongpskilled teamsgtheycan depsened gg Mane EaRBeCGraom School LD
\Y; Y, '
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Whether you're looking to become an apprentice or take one on, we're
here to guide you every step of the way.

Click below to complete the registration form, our team will then be in
touch

Apprentices
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